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Guide and recommendations for trainers, consultants, training organisers

prepared in the framework of the Erasmus+ project titled ’VET to JOB – Promoting Employment through VET’ 

nr. 2014-1-HU01-KA202-002269 
	


On the basis of experiences gained in the project the guide provides recommendations for professionals concerning what methods are being used to prevent the unemployment of school leavers and the long-term unemployment of unskilled persons and/or job-seekers having a qualification not demanded by the labour-market. After the recommendations we highlighted in brackets which countries apply the indicated methods. The detailed description of the highlighted practice/labour-market programme is included in the ’Collection of Best Practices’ prepared in the framework of the project, which can be found on the http://bekes.munka.hu/engine.aspx?page=nemzetkozipalyazatok website. 
I. Guide and recommendations for counsellors  
· Students’ self-confidence can be strengthened, their core competences can be developed with the support of individual experts, group sessions (United Kingdom – ’Head Start’ programme)

· A monitoring programme involving counsellors, mentors can be organised for employed young people; expert supervision provided for employed young people fosters job retention (United Kingdom – ’Head Start’ programme)

· The justified career decisions of adults and young people facing career choice can be promoted by individualised counselling (Hungary – Presenting the shortage occupations and businesses working with innovative technologies in the county at the Career Guidance Fair)
· Individual lifestyle advice and establishing positive learning environment can be very helpful for young people (Finland – ’Well-Fare’ Learning Environment – advice for students)

II. Guide and recommendations for all school-based and non-school based VET organisations and their training organisers, as well as for professionals of employment institutions dealing with the organisation of supported adult education to be implemented with the participation of job-seekers   
· The one-week long training providing the acquisition of ’basic employability skills’ facilitates the employment of young people. By the ’back2life’ two-week long group activity it is possible to develop self-confidence, self-evaluation and self-consciousness. (United Kingdom – ’Head Start’ programme)

· The Youth Day organised on a weekly basis significantly helps young people in applying for jobs with better success. (United Kingdom – ’Head Start’ programme)
· By cooperating with local public services the work experience acquisition of young people can be ensured by providing summer holiday jobs. (United Kingdom – ’Head Start’ programme)

· By organising events sharing best practices the relevant service providers can learn about results achieved in employing young people. (United Kingdom – ’Head Start’ programme)

· In order to ensure the training and employment of young people those activities and places can be involved as well that are unconventional and where unskilled young people between the age of 16-18 - who have dropped out of school and in need of help - can be reached. (United Kingdom – ’Head Start’ programme)

· Career guidance fairs contribute to the promotion of VET and they make skills shortages attractive. (Hungary – Presenting the shortage occupations and businesses working with innovative technologies in the county at the Career Guidance Fair)
· Work-based apprenticeship programmes facilitate the introduction of young people into the world of work. (Austria - Supra-company training programme under the “training guarantee”) 

· The renewal of knowledge, professional further education, IT and language training of skilled professionals foster their labour-market integration. (Austria - Supra-company training programme under the “training guarantee”) 
· A minimum 6 month-long work experience acquisition type support can help prevent graduates from becoming unemployed. (Cyprus - Preventing university graduates from becoming long-term unemployed)
· Workplaces operating on a ’learning through action’ type basis - in social employment ensuring work-like operating environment - contribute to the training of job-seekers and their labour-market integration with work experience acquisition and individual counselling. (Finland – Valtti workshop model)

· Supporting the training and work experience acquisition of students finishing their higher education or left out of higher education contributes to their future employment or finishing their higher education. (Spain – Collaboration with Spanish private companies - Posttigo method)

· Web-based on-line systems and mobile applications ensure substantial support to acquire foreign language knowledge necessary to employ adult and young people. (Spain - iPortal European best practices)

III. Guide and recommendations for trainers and other professionals involved in VET and in reducing the drop-out rate
· The effectiveness training can be improved; drop-out can be prevented by individual counselling and the assistance of a mentor. (‘Improving the Employability of the Disadvantaged Groups’ programme – Hungary)
· The drop-out of students interrupting their studies between the age of 14-18 can be prevented by involving them in the apprenticeship system, and at the same time their employment can be facilitated. (Cyprus - ’Apprenticeship system’ programme)
For further information you can contact the partner organisations:
Government Office for Békés County

Department of Employment

Békéscsaba

Árpád sor 2/6. 

5600

Hungary

Telephone: +36/66/444-211

E-mail: vidovenyecze@lab.hu  

Website: http://bekes.munka.hu
Satakunnan koulutuskuntayhtymä

Kokemäki

Suoratie 1

32801

Finland

Telephone: +358 40 199 4130

E-mail: veli-matti.vuori@sataedu.fi 

Website: www.sataedu.fi 

Euroculture/Evropolitismos

Nicosia

Agiou Georgiou 29, Latsia

2231

Cyprus

Telephone: +357 99 467906 

E-mail: ksymeonides@cytanet.com.cy 

Website: www.euroculture.com.cy
Arbeitmarktservice Wien

Wien

Ungargasse 37

1030

Austria

Telephone: +43 01 - 87 871 – 50640
E-mail: kai.themel@ams.at 

Website:  www.ams.at
Iniciativas de Proyectos de Formación

Malaga

Calle Esperanto 8

29007

Spain

Telephone: +34 952 21 43 71

E-mail: direccion@ipfinternatoinal.com 

Website:  www.ipfinternational.com
Aspire-igen Limited

Bradford

Onward House, 2 Baptist Place

BD1 2PS

United Kingdom

Telephone: +44 (0)1274 829350   
E-mail: lauren.hendrie@aspire-igen.com 

Website:  www.aspire-i.com 












