L) Partners, contact details:

Government Office of Békés County
Department of Social Security and Employment
BEKES MEGYEI ; 3 H-5600 Békéscsaba, Arpdd sor 2/6.
KORMANYHIVATAL % Hungar‘y
fr 3 Telephone: +36/66/444-211
Contact person:: Vidovenyecz Eva
E-mail: vidovenyecz.eva@bekes.gov.hu

Ballymun Job Centre

Unit 36 Town Centre Ballymun
11 Dublin

Ireland

Telephone: +35318667000
Contact person:: Emily Nelson
E-mail: nelsone@bmunjob.ie

Camara de Comercio de Granada
C/Luis Amador, 26

18014 Granada

Spain

Telephone: +34958536152

Contact person:: Isabel Contreras
E-mail: icontreras@camaragranada.org
Website: www.camaragranada.org

Associazione Artistica Culturale ‘A Rocca’
Via TCP Arcodaci 48

98051 Barcellona Pozzo di Gotto '
Ttaly

Telephone: +39 090 2130696
Contact person:: Federica Sottile

E-mail: management@®epro jectconsult.com
Website: www.eprojectconsult.com A S 5

AJOFM Covasna
str. Gen. Gr. Balan nr. 14.
520013 Sfantu Gheorghe

L With Competence

Contact person:: Kelemen Tibor
E-mail: kelementt@gmail.com

Development and Skills

=\ BEKESCSABAI Békéscsaba Centre of Vocational

k— SZAKKEPZESI BT Traini N .
CENTRUM i ramning
Recognition

H-5600 Békéscsaba
Hungary
Telephone: +3666441314
Contact person:: Szabados Edit
E-mail: edit.szabados@bszc.hu
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About the Project Main results of the Project:

The project entitled "ACCESS TO VET - with Competence > Best practices applied
Development and  Skills Recognition” has been implemented by the partner
between 01442017 and 30.08.2019 in internati®
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o
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